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Dear Reader,

Keeping brochures up to date involves a lot of effort and considerable cost.

The complete version of this brochure is therefore complimentary for our
clients, associations and public organisations only. To all other users we
charge a cost contribution of 50 EUR. Thank you for your understanding,

If this brochure is interesting to you, please contact us by sending an e-mail
to: info(@lorenz-partners.com naming the brochure(s) you would like to ob-

tain.
Thank you.

Best regards,
Lorenz & Partners

www.lorenz-partners.com




	BR009E The Thai Labour Law Dec22
	50 EUR Hinweis (EN)

